
SYSTEM HEALTH
AND WELLBEING

LEADERSHIP CIRCLES

Short, themed and interactive online sessions based on 10
evidence-based principles for leading compassionately
through challenging times 
A multi-disciplinary, interactive space for people managers
at all levels to come together, share their experiences and
be heard 
Drawing on practices including Schwartz Rounds and Care
Circles often used by clinicians 
Signposting access to evidence-based guidance, tools and
coaching and mentoring support to line managers and
leaders 

LLR Leadership Circles are a space for people managers from
across the LLR System at all levels to come together, share their
experiences and be heard.  They offer time and a reflective safe
space for those with responsibility for managing others
through: 

The LLR Leadership Circles series comprises of ten 1.5hr
sessions on dates varying throughout 2022-23. 

COMPASSION FATIGUE
Delivered by EF Training, this one-day training course explores the
impact of compassion fatigue, the risk factors, signs and symptoms
then identifies simple but effective strategies that you can use at
home and at work to strengthen and maintain your emotional
resilience. These include discussing how diet and exercise can help
reduce stress, sleep and how to sleep better and some mindfulness
and relaxation exercises. We also talk about the importance of
showing yourself the same care and compassion you do for others.

This training is for front-line staff engaging regularly with patients
and service users to attend. New dates added but spaces are
extremely limited.

UPCOMING OPPORTUNITIES IN LLR
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BOOK NOW: HTTPS://BOOKWHEN.COM/LLRACADEMY
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NEW DATES WILL BE ADDED TO BOOKWHEN EARLY 2023- KEEP A LOOK OUT!

https://bookwhen.com/llracademy


BOOK NOW: HTTPS://BOOKWHEN.COM/LLRACADEMY

MAKING EVERY CONTACT
COUNT: HEALTHY
CONVERSATION SKILLS
Making Every Contact Count (MECC) is a behavioural approach
which enables practitioners to alter the way we interact with
people to improve the self-efficacy of individuals in order to help
them identify ways to improve their health and wellbeing.

The system health and wellbeing team are delivering free,
interactive, and in-person training for teams working across the
LLR ICS. This practical skills development training is for front line
workers who interact with the public and have an opportunity to
support health and wellbeing. 

Four open training courses are taking place between Nov ‘22 and
July ’23 and bookings are now open.

Alternatively, if you would like to coordinate a bespoke training
session for your team (max 16 per cohort), please complete the
expression of interest form at:
https://forms.office.com/r/RKLf2XCHKg and a member of the
team will come back to you to discuss your requirements.

MENOPAUSE AWARENESS
The purpose of these sessions is to raise awareness about
menopause within your organisation and across the LLR system.
Everyone's experience of menopause is different. We experience
different symptoms, have different views or philosophies around
how we'd manage them and different medical histories. Different
cultures may 'understand' the menopause in different ways too.
For those experiencing menopause symptoms this session aims to
help you work out what's right for you and plan your next steps.
For those here supporting others you will gain the knowledge and
understanding around menopause and where to signpost support
and help. 

Delivered by a trained menopause advocate and in partnership
with Henpicked, there will be sessions available for both colleagues
and line managers. 2023 BOOKINGS NOW OPEN!

LLR ACADEMY

Visit the LLR Academy webpage to view more development opportunities
including the MIDAS award winning Reverse Mentoring for Inclusion
Programme where colleagues have the opportunity to learn and share
insights of working within the LLR System from a different perspective.
Or make our LLR System the best place to work and join our, nationally
recognised, community of Active Bystanders - Are you ready to support the
change we want to see?
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HTTPS://LLRACADEMY.ORG/

https://bookwhen.com/llracademy
https://forms.office.com/r/RKLf2XCHKg
https://llracademy.org/


Mon 16th January
Tues 17th January

Weds 25th January
Thurs 26th January

 
17:00-19:00

 
Attenborough Arts

Centre, University of
Leicester, LE1 7HA

 

My Truth: A Manifesto

for Positive Change
We invite you to join us and work with professional artists to 

imagine a better way forward for your organisation.
 

Designed for health and social care staff from ethnically diverse
backgrounds, these uplifting and affirmative workshops are open to

anyone who would like to have their voice heard. Help to create a poetry
manifesto that will outline what you want to see in your organisation and
across the Leicester, Leicestershire and Rutland system, and inspire the

artwork that will accompany the words. The workshops are also designed
to provide a creative outlet to alleviate stress.

 
The manifesto will be produced at large scale and displayed across the

LLR system to inspire and unite our workforce and community.
 

Refreshments will be provided and parking is available at the venue. The
workshops will be facilitated by poet Serenah Cole and artist Vishal Joshi.

 

Booking essential!

Book a place for
your preferred

date at:
https://bookwhen.c
om/llracademy or
scan the QR code.
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